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AIMS AND OBJECTIVES

Marking and feedback is an essential part of planning, assessment, teaching and learning. Responding to
pupils’ work through constructive comment acknowledges achievement, promotes positive attitudes and
behaviour and leads to an improvement in standards. Evidence of our response to pupil’s work can be seen
recorded in books and on display, but much of this feedback is verbal.
The type of feedback and marking will differ from class to class due to the differing needs of our pupils, but
the objectives below should be seen within all classes in some variation.


To ensure that pupils are challenged and their achievements are celebrated



To ensure that pupils are encouraged through feedback to improve and extend their learning



To ensure that feedback develops in line with the needs and ages of the pupils throughout their
time at school



To ensure that marking and feedback is clear, relevant and useful to the pupils



To ensure, when appropriate, that students can evaluate their own achievement and progress



To give clear guidance for all staff

Aims (when appropriate):


To show pupils that we value their work



To encourage, motivate, support and promote positive attitudes



To provide constructive feedback and recognise achievement, presentation and effort to promote
higher standards



To provide information for assessment and inform planning



To correct errors and clear up misunderstandings (corrections support the child’s learning and we
must be mindful that too many can overwhelm and demoralise the pupil. The ability of the
individual pupil and the effort that they have put into a piece of work will always need to be taken
into account when marking. Teachers use their professional judgment when deciding how many
corrections to mark)



To allow pupils to reflect on their past performances; this can then inform new targets (next steps).
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To encourage a reflective mind, becoming more aware of how they learn (Learning Powers) and
their mistakes.



To develop a resilience to constructive criticism



To consolidate knowledge, understanding and to encourage transferable skills



To share goals with pupils in order to include them within their learning journey.

In order to fulfil the above aims it is necessary for us to ensure:


That marking and feedback is constructive and meaningful



Is related to needs, attainment and ability



When appropriate, it is related to a specific target, learning objectives and success criteria, which is
shared and made clear to the pupils in advance



Learning Powers may be discussed as a whole class and/or on an individual basis to encourage
pupils to become more aware of how they are learning and the processes that are undertaken (see
below for more detail)



That pupils know how well they are doing and what they need to improve to make further
progress; when appropriate for the level of need for that child



Provides pupils with opportunities to self assess and be involved in peer group assessment when
appropriate and relevant.



To teach pupils to be able to give feedback in a respectful manner.



Encourage dialogue between teacher and child



Follow a consistent practice throughout the school



That it is supported by all staff



That subjects leaders and teachers plan the curriculum and subsequent lessons effectively

Learning Powers
Learning Powers is an initiative devised by the Curriculum Steering group. It aims to encourage pupils to
think about the ways that they are learning, for pupils to develop transferable skills and to promote lifelong
learning. There are ten areas which include: I had a go, I was curious, I worked with my friends, I didn’t
give up, I made links, I know my next steps, I tried something new, I enjoyed learning, I made good choices
and I followed instructions. These have also been devised into a sticker format which are child friendly and
can help motivate some of our younger pupils. These stickers are also a chance for pupils to show progress
and skills alongside the learning objective.
The promotion of Learning Powers is encouraged within every class. They may be used in a variety of ways
within classes, for example; alongside the learning objective, within the AFL sheet, verbally discussed, etc,
however the principle is the same.
2.

CURRICULUM CONTENT AND TIME

Marking and feedback is an important aspect of our day to day work with our pupils. The level and
complexity of marking and feedback will vary from class to class but aspects should be identifiable within
all areas of the curriculum. Pupils work will not always be marked in detail, but work will be checked by an
appropriate adult within that lesson.
Attitudes
All pupils are entitled to have their work marked in accordance with this policy. Staff understand that
marking and feedback serve as a useful tool to help underpin and inform planning to aid pupils academic
progression.
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3. MONITORING
The Senior Leadership Team will monitor and /or facilitate whole school marking and feedback monitoring
sessions (work scrutiny). These sessions will allow colleagues the opportunity to share expertise and to
guide and reflect upon the feedback and marking used within other classes. Pupil books may be used to
see if feedback and marking has been used appropriately. A crib sheet will be used by staff, to record ideas
and suggestions, which will be fed back to class teachers and SLT.
Pupil books are also examined (when appropriate) when teachers and LSAs have classroom observations.
We are committed to ensuring that all staff develop and maintain their skills and are able to make
professional decisions regarding assessment and marking. Staff are encouraged to identify areas in which
they feel they may benefit from further training during their Performance Management. Training needs
may also be identified by subject leaders. Training may be provided in a number of ways including in school
provision and attendance on courses.
4.

REVIEW

This policy will be revised and updated, if necessary, in line with the school’s cycle of policy reviews.
Revisions will be presented to the governing body for discussion and approval.
Name: Elspeth Kirk
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Examples of what some marking and feedback may look like at our school:
Example 1

Example 2

Example 3
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Example 4
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Example 5
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